Official Announcement of Udonpittayanukoon School

Subject: Intentional honesty in the administration of the school
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The Udonpittayanukoon School gives importance to the administration of
morality and transparency within the framework of good governance. According
to the Royal Decree on the Principles and Methods of Good Governance, 2003,
the 13=National Economic and Social Development Plan (B.E. 2565 - 2569)
as well as governance policy with good governance to build confidence and trust
in the bureaucracy and strengthen the system of morality and the prevention of
corruption and misconduct in the public sector. According to the National
Strategy on Anti-Corruption Phase 4 (B.E. 2565 - 2569) in accordance with the
Moral and Transparency Assessment Manual of Government Agencies (Integrity
and Transparency Assessment : ITA) of National Anti-corruption Commission
(Thailand).

As Udonpittayanukoon School’s commissioner therefore assured in the
administration that they would manage and encourage teachers and students of
Udonpittayanukoon School to perform duties with morality. Transparent
free from corruption with guidelines for creating moral and operational
transparency for the public service recipients and stakeholders believe in the
operation of the school.

1. Performance: Personnel perform their work with full determination. Take
responsibility against the behavior of receiving money, other assets or
benefits during festivals or events. To give money, property or other benefits
to third parties is at risk of bribery.

2. Budgeting: To prepare an annual budget expenditure plan. Transparent
publishing budget spending it fulfills its objectives without benefit to oneself
and others. Budget disbursement is done according to the procurement and
receipt procedure regulations. Provide opportunities for outsiders to
participate in budget expenditures’ verification.

3. The utilization of power: The director assigns tasks, performance evaluation,
selection personnel for various benefits fairly without discrimination. The
director has not done individual errands secretly or to do the incorrect
objective.

4. The utilization of government property: Raising awareness of personnel about
the disadvantage of the behavior of taking government property as one's own
or giving it to others. Establishment clear guidelines for applying for
permission which is convenient for the correct use of government

property. Publicize to personnel to acknowledge and implement
continuously and monitor the use of government property.




5. The corruption solution: Supporting the organization against corruption
strictly. Create a plan for prevention and suppression of corruption in order
to solve the problem of corruption in a concrete way. There is a surveillance
process, examine and implement both internal and external inspection results
to improve work to prevent fraud.

6. Quality of operation: The organization shall provide services to visitors or
stakeholders strictly accordance with the established standards, procedures
and timelines without discrimination, information distortion and having
morality without benefiting any persons.

7. Communication efficiency: The public information broadcasting must be
various, accessible, uncomplicated and completely up to date. Furthermore,
be able to criticize and comment, a clarification in doubt to the service
recipient or contact person.

8. Improvement of operational system: The organization must use technology to
operate for convenience and rapidity. Providing opportunities for clients to
participate in improving the work system to meet the needs and transparency.

9. Information reveal: Information is kept up-to-date on the school website for
the public to disclose the background information, public relation, operational
plan, service use, annual budget, expenditure plan, procurement, human
resources management and the promotion of transparency in administration.

10.Corruption prevention: Performance results are disclosed to the public about
management’s intention, risk assessment for preventing fraud and promoting
corporate culture and anti-corruption plans.
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